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Figure 24. Preferred Sources of Financial Informationwithin an Onling Financial Community
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People power ﬂ

Most sitgmibhcant sources of INnnowatbes Tdeas
T ofF respondents seleching up to three choices
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Taking the plunge = |
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3. Axelrod Law: The Trust Between Users is Prportional to the

and Frequency of the lterations Between Them

B Eene sxnzaisn: g»r aixzsnciagprles of gt zaciliticarsnzal sxncasecas~ccsxn<sant

™M T lcec ExnarEnacw
Ferr- sTasms e Traaoaladaec s

™M TAsesrnrsmgra e = «cerzaet o=l
ErxnclEiwn Sclssmis

L S & & B aa BT - T S ES unm w e am Al « = o« % =

w—arst custiise g rusles_ prlisssas wmegreaaoci=s

HE e pPeaimnciaprles aan e soclif—soecimaforcinas &S& aimmtoarloaocicines=

I he priinciprles of radical mmanazscemnmnent

——
Delissht
/ = S \
==
r
CCommunications: MNTanagcers enabilie
comversation self-orcamizing teamns

‘ ~—
Frorm value sy mmamrmic
ftTo svaluaes Iamicisne

T he prinncCciples aav ¢ sceclf—-sreinforcinnges & interlockingss



http://blogs-images.forbes.com/stevedenning/files/2011/06/principles-of-trad-mgt1.jpg
http://blogs-images.forbes.com/stevedenning/files/2011/06/principles-of-radical-management2.jpg

707 '9M'Y YT 0'021 DN 0'02 I

YN NKYT DIOWINAT 0" N0N 1Y

(X (X
VIR I NN T DY TN | DTN IX KK NOTIN Y9N
NIMyIaN
NIVXANY W I N7 T LK 7120 | Dinn-ngal Anam-nan ami s
NI
D'T'79N Ml NI ATIW Nl7n N 17 DN MIVTODX NN
D"NN)'T

NIV DT QI M, AR TTAN

NYINKT NN MIYZUIN Nl




